
 

 

Position Title: Child Care Worker 

Program: Housing 

Position End Date: March 31, 2022 

Position location: Abbotsford and Mission 

Reports to: Manager of Housing 

Hours of work: 35 hours 

Posting Date: Sept 02, 2021 

Closing Date: Sept 09, 2021       5 pm  

                                                 
This position requires UNION MEMBERSHIP 

 

Internal / External Job Posting 

 

Compensation will be in accordance with Appendix A of the BCGEU Collective 

Agreement. 

 

Classification: Classification:   Child and Youth Transition House Worker/Transition 

House Worker                                    Grid Level: 10 

 

Reports to: Manager of Housing 

 

Duties & Responsibilities: 

 

• In conjunction with team members plans and implements developmentally age 

appropriate activities for children 

• Monitors and ensures the safety and comfort of the children 

• Reports any problems or concerns regarding children's safety to the Manager of 

Counselling 

• Prepares and sets up all necessary equipment and materials for activities 

• Provides emotional support and feedback to children impacted by violence and abuse 

• Provides child care in both group and one-on-one settings 

 

Skills and Knowledge: 

 

• Able to communicate effectively both verbally and in writing 

• Group facilitation skills an asset 

• Strong computer skills 

• Excellent interpersonal skills to deal effectively and compassionately with children, 

their mothers, and other professional service providers 

• Ability to be flexible and manage time well in varying environments 

 



 

 

 

Qualifications 

 

Education and Knowledge 

• Holds a Diploma in Early Childhood Education or equivalent experience 

 

Training and Experience 

• One (1) year recent related experience or an equivalent combination of education, 

training and experience. 

• Current Food Safe certificate. 

• Standard First Aid 

• CPR Level B 

 

 

A Criminal Record Check for Vulnerable Populations 

Valid Class 5 Driver's License, the use of a reliable vehicle with business insurance and 

a clean driver’s abstract 

 

Submit cover letter and resume 

 

             Human.Resources@saraforwomen.ca 

 

Subject: Child Care Worker 

 

SARA promotes the principles of anti-oppression, diversity and inclusion. We strive to 

represent the diverse communities that we serve. Individuals from First Nations, diverse 

ethno cultural origins, religions, abilities and sexual orientations are encouraged to apply.  

 

While we thank all candidates for their interest, only those selected for an interview will 

be contacted.  No telephone inquiries please.   
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